
 
 
 
 

Pera-Blätter 
 

Orient-Institut Istanbul 
 

Heft 36 
 

2022 

 
 
 
 
 

Institutional Collaboration Models: Freie Universität Berlin’s Margherita von 
Brentano Center & Sabancı University’s SU Gender 

 
Heike Pantelmann & Hülya Adak 

 
S. 120-125 

 
https://perspectivia.net/publikationen/pera-blaetter/36/pantelmann_adak_institutional  

 
 
 
 
 
 
 
 

Copyright 
 
 

Das Digitalisat wird Ihnen von perspectivia.net, der Online-Publikationsplattform 
der Max Weber Stiftung – Deutsche Geisteswissenschaftliche Institute im Ausland, 
zur Verfügung gestellt. Bitte beachten Sie, dass das Digitalisat urheberrechtlich 
geschützt ist. Erlaubt ist aber das Lesen, das Ausdrucken des Textes, das 
Herunterladen, das Speichern der Daten auf einem eigenen Datenträger soweit  
die vorgenannten Handlungen ausschließlich zu privaten und nicht-kommerziellen 
Zwecken erfolgen. Eine darüber hinausgehende unerlaubte Verwendung, 
Reproduktion oder Weitergabe einzelner Inhalte oder Bilder können sowohl zivil- 
als auch strafrechtlich verfolgt werden. 

 
 

https://perspectivia.net/publikationen/pera-blaetter/36/pantelmann_adak_institutional
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Heike Pantelmann
Margherita von Brentano Center, Freie Universität Berlin
Hülya Adak 
SU Gender, Sabancı University, Istanbul

Institutional Collaboration Models:  
Freie Universität Berlin’s Margherita von Brentano 
Center & Sabancı University’s SU Gender

This essay is a conversation between Margherita von Brentano Center’s 
Director Heike Pantelmann and SU Gender Director Hülya Adak.

Heike Pantelmann: In the winter semester of 2019 / 20 Prof. Dr. Hülya 
Adak from SU Gender at Sabancı University Istanbul was a visiting 
professor at the Department of Turkish Studies at Freie Universität 
Berlin. At the time, we had the opportunity to establish a cooperation 
that was launched with the conference »Contemporary Challenges to 
Gender Studies in Germany and Turkey.« The event was divided into a 
public part and an internal workshop part. In the public part, scholars 
from SU Gender and the Margherita von Brentano Center (MvBZ) 
discussed challenges in both countries from a variety of perspectives. 
The internal workshop addressed the topics of sexual harassment, dis-
crimination and violence as well as gender and diversity awareness 
trainings. The overall aim was to establish a long-term cooperation 
between the SU Gender Research Center of Sabancı University and 
MvBZ. Although the Gender Studies Centers at the two universities 
have different institutional setups and different foci and fields for ac-
tivities, there are many overlaps. Gender-based violence is a central 
theme in gender studies and also in our cooperation. During the sum-
mer of 2020 scholars from both centers overcame the challenges of the 
pandemic and took part in the online activities of each other’s centers.

Hülya Adak: »The conference in February 2020 was critical in bring-
ing many scholars from Turkey, Germany, and other parts of Eu-
rope together with the aim of enabling an academic as well as an 
administrative exchange. Scholars from both centers and universi-
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ties came together to discuss their scholarly work. Further, a joint 
topic of scholarly debate was sexual harassment and challenges in 
the struggle against harassment and discrimination in both institu-
tions. In the internal meetings, the center directors and participants 
discussed institutional histories with particular attention to aspects 
that could help in future alliances and collaboration. A few possibili-
ties included organizing walks in Berlin parallel to the Curious Steps 
walks in Istanbul. Future possibilities consisted also of joint confer-
ences, books, and edited volumes on the topic of challenges in insti-
tutionalizing gender studies at universities in Turkey and Germany. 

Heike Pantelmann: The workshop itself attracted many students and 
scholars from FUB’s Department of Turkish Studies, a program which 
does not emphasize gender studies, and from various departments at 
the university together with students from Turkey and many scholars 
who were operating in German academia after fleeing the crackdown 
on Academics for Peace in 2016 in Turkey. During the judicial and 
disciplinary investigations of 2016 and beyond, many academics in 
Turkey had lost their jobs or were forced to flee the country.1 
1 Please see Academics for Peace: A Brief History for details: https://www.tihv 
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Hence, the composition of the participants was extraordinary: the 
workshop brought together an amazing mixture of an outstanding 
group of Academics for Peace scholars in Germany with German 
scholars and other scholars operating in Turkey.

Hülya Adak: Furthermore, the workshop inaugurally brought to-
gether Ottoman / Turkish studies and gender studies at the FUB and 
also from many other parts of Germany. I define this as an innova-
tive moment for Turkish Studies in Germany: not only did it empha-
size the significance of highlighting modern Turkish Studies (most 
Turkish Studies programs in Germany are oriented toward Ottoman 
or pre-Ottoman history), but it placed gender studies at the core of 
Turkish Studies. 

Heike Pantelmann: Little did we know in February 2020 that the 
pandemic was about to hit and that we would not be able to organize 
an in-person conference in the following two years. By mid-March 
2020, all scholars and participants of the conference were confined 
to their home offices. The new era of remote work began only a short 
month after this brilliant workshop in February. 

Hülya Adak: One of the first collaborative steps we took after the 
COVID 19 pandemic started was to imagine areas of collaboration. A 
good opportunity and in fact a possibility that was facilitated by the 
pandemic was the relatively easier organization of webinars, which 
neither required the same amount of long-term planning, nor travel 
funds. SU Gender’s famous international webinars on sexual harass-
ment and gender-based violence started shortly after the pandemic 
hit and facilitated the establishment of international networks. The 
aim of the webinars was to talk about sexual harassment and gender 
based violence in institutions in Turkey, the USA, the UK, Germany, 
and various countries in the Middle East and Africa. Around eleven 
webinars were organized to date and posted on youtube.2 

akademi.org/wp-content/uploads/2019/03/AcademicsforPeace-ABrief 
History.pdf.

2 Please see the link to Heike Pantelmann’s lecture: https://www.youtube.com/
watch?v=YZrtRemcnjw.

https://www.tihvakademi.org/wp-content/uploads/2019/03/AcademicsforPeace-ABriefHistory.pdf
https://www.tihvakademi.org/wp-content/uploads/2019/03/AcademicsforPeace-ABriefHistory.pdf
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As part of this endeavor, Dr. Heike Pantelmann was the first speaker 
of SU Gender’s Sexual harassment and gender based violence webi-
nar series. Heike Pantelmann’s presentation entitled Sexual harass-
ment and violence in academia: The German case was quite telling 
about resistances in German academia against the institutionaliza-
tion of forms of struggle against sexual harassment.

Her inspiring lecture, full of insights and critical approaches to Ger-
man academia, illustrated the absolute fall of a West / East and / or 
Europe / non-Europe divide when it came to sexual harassment. In 
fact, a significant element of the resistances to institutionalizing sup-
port mechanisms against harassment stemmed from (in her words) 
the bias that German universities were perceived as places of »en-
lightenment» and that such institutions were above the possibility of 
falling prey to harassment or violence. 

The series continued with scholars from various geographies and in-
stitutions, including the USA, Israel, Germany, the UK, and Turkey. 
The second objective and unique element of the webinar series was 
that it went beyond the borders of academic institutions in address-
ing issues and solidarity-building against harassment and violence. 
CSOs, activists, artists, and writers were invited to talk about various 
struggles around the world and the multifarious levels of creativity 
and initiative-taking that went into those struggles. These moments 
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of experience sharing were extremely significant and enhanced our 
solidarity networks while showing us hitherto unexplored possibil-
ities or strategic steps that could be taken in our own institutions. 
During the progress of the webinars, the international solidarity 
networks that we established strengthened all institutions involved 
and empowered scholars, activists and artists working in the field. 
The last several webinars, particularly one focused on Turkey3 and 
the very last, i. e. Leigh Gilmore’s »The MeToo Effect: Generating Ac-
countability through Collective Credibility,« concentrated on the 
#metoo movement and the changing legal and institutional frame-
works in the contemporary moment as sexual predators were being 
publicly exposed and survivor testimonies gained unprecedented 
collective credibility. The final positive outcome of the series of webi-
nars was to build an international community around our struggles 
against harassment and violence. Most lecturers like Heike Pantel-
mann became spectators and discussants in the subsequent webinars 
and discussions. 

The most recent outstanding example of collaboration between Freie 
Universität Berlin and Sabancı University was the invitation from Dr. 
Heike Pantelmann to SU Gender Director Hülya Adak to serve as a 
»cultural and academic ambassador« between the two universities.4 

The aim of this bridge between the two institutions was to facilitate 
co-teaching, particularly bringing themes, examples, research in the 
Turkish context to Gender Studies at the Margherita von Brentano 
Center; and to organize joint conferences, workshops and webinars 
and research projects relevant to both centers. This was a very crea-
tive solution to bringing together the strengths of both universities 
while enabling each to profit from the strengths of the other. Possibil-

3 »Combatting Cyberviolence» with Nilay Abınık, Çiğdem Mater, and Dam-
la Songuer, please see https://gazetesu.sabanciuniv.edu/en/campus-and- 
community/sexual-harassment-gender-based-violence-and-discrimination- 
research-action.

4 Please see the website of Margherita von Brentano Center: https://www. 
mvbz.fu-berlin.de/vernetzung/gastwissenschaftler_innen/internationale- 
gaeste/gaeste-am-mvbz/index.html.
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ities under this new »academic ambassadorship» include the sharing 
of library privileges, mentoring students from the twin institution, 
facilitating possibilities for student exchange, co-teaching or giving 
access to courses on one university’s course catalogue to the other 
institution (only possible for online teaching). Organization of sum-
mer courses and / or intensive courses remain other possibilities of 
collaboration.

Heike Pantelmann & Hülya Adak: We are grateful to the »Mapping 
Gender in the Near East: What’s New and What’s Ahead in Ottoman 
and Turkish Women’s, Gender, and Sexuality Studies« workshop or-
ganizers for giving us, Heike and Hülya, the opportunity to become 
joint moderators. During the workshop, we were able to present a few 
of these brilliant examples of institutional collaboration, which we 
hope will be models for other Gender Studies Centers. We also found 
out that the desire for exchange and networking in the field is very 
strong. As anti-gender movements take hold of universities under au-
thoritarian regimes, even gender studies in democratic contexts is 
coming under pressure in the contemporary moment. We hope that 
such institutional solidarity building can empower Gender Studies 
Centers while also enabling them to expand their capacities in terms 
of human labor, research and teaching. 




